Health & Safety Statement

1. Our Health and Safety Policy aims to comply with the highest practical standards as dictated by the Safety, Health and Welfare Act 1989 and the General Application Regulations 1992 as enforced and implemented by the National Authority for Occupational Safety and Health.

2. The utmost effort will be implemented and maintained to achieve the criteria embraced by the legislation of the National Authority including any amendments or additions that may be affected by them from time to time.

3.
The pertinent parts of this statement will be analysed periodically and relevant portions will be revised as appropriate.

4.
There will be on going cooperation between management and staff to upkeep the essential standards in all areas.

5.
The person with the overall responsibility for the direction of this policy is Mr. Joseph Flynn, School Principal.

6.
The arrangements for putting this general policy into effect are set out in a separate document of implementation which is to be read in conjunction with the general policy statement.

7. Our annual report will evaluate the extent to which the Safety policy Statement has been put into effect during the period covered by the report.

Every effort will be made to cater for people with special physical needs.
  Implementation of Health and Safety Policy
The achievement of the aims set out in the general policy statement will be accomplished as detailed hereunder and without prejudice to the generality of the introductory general policy statement, the administration will extend its policy to include in particular:

1. The design, provision and maintenance of, so far as is reasonably   practicable, a working environment that is safe, healthy and without risks as regards arrangements and facilities, to the welfare of all people affected by the work practices.

2. The provision and maintenance , so far as is reasonably practicable, of plant, equipment and appliances, for the time being, on the premises that are safe and without risks to the safety, health and welfare of   people affected by their use.
3. The supply and maintenance, as far as is reasonably practicable, of plant, equipment and appliances, for the time being, on the premises that are safe and without risks to the safety, health and welfare of people affected by their use.

4. In circumstances where it is not practicable to control or eliminate hazards in the place of work, the provision and maintenance of such protective clothing or equipment that is appropriate and ensuring that these are used.

5. The ensurance that the use, handling, storage and transport of articles and substances are, so far as is reasonably practicable, safe and without risks to the safety, health and welfare of all.

6. The obtaining, where the foregoing obligations cannot be complied with for lack of suitable personnel, the services of a competent person as per section 6, (2f) of the Safety, Health and Welfare at Work act 1989.

· The full statement will be retained in the workplace and its provisions will be brought to the notice of all employees.

· The full statement will be kept available for inspection by an Inspector of the Health and Safety Authority

· The person charged with the responsibility for the implementation and upkeep of these policies is Mr. Joseph Flynn, School Principal.

ANTI BULLYING POLICY
“The role of the school is to provide the highest possible standard of education for all its pupils.  A stable secure learning environment is an essential requirement to achieve this goal.  Bullying behaviour undermines and dilutes the quality of education and imposes psychological damage”.  (Department of Education)
Bullying may take the form of physical and verbal aggression, damage to property, extortion, intimidation, abusive telephone calls, text messages, voicemail, isolation, name calling, conducted by an individual or group against others on an ongoing basis. All students have a right to enjoy their learning and leisure without harassment in a secure environment. Bullying is not tolerated in this school, and is viewed with the utmost seriousness. Problems noticed by staff or brought to the attention of staff, are dealt with carefully and respectfully in accordance with our School Policy on bullying and the 1989 UN Convention on the rights of the child 
The prevention of bullying requires co-operation of students, staff and parents and the following procedures will be used in dealing with bullying in our school.

1. As bullies rely on our silence it is important that bullying behaviour is reported.  Students will be encouraged to report bullying to their tutor, or to any teacher, and to their parents/guardians.

2. The teacher will either
a. deal with the incident himself/herself or
b. report to and consult with the yearhead and counsellor or
c. report to the Principal.

3. The Principal will actively investigate the complaint, record it and deal with it in a discreet and sensitive manner

4. The Principal will consult with the parents of both the student who is being bullied and of the student engaging in bullying behaviour.

5. Sanction will be imposed when appropriate and necessary.

6. Counselling will be provided (if required).

7. All cases of bullying will be monitored on an ongoing basis.

These procedures are intended to reassure any student who is being bullied that he/she will be listened to and his/her case dealt with seriously.
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DEFINITION OF BULLYING

  Workplace bullying is repeated inappropriate behaviour direct or indirect, whether verbal, physical or otherwise, conducted by one or more persons against another or others at the place of work and/or in the course of employment that could reasonably be regarded as undermining the individual right to dignity at work.  This policy should be read in conjunction with relevant legislation and Codes/Policies developed and agreed

FORMS OF BULLYING 

Bullying / harassment/sexual harassment is behaviour that is unprovoked, unwelcome, persistent and is intimidatory or offensive to the recipient.  It can take the form of actual physical contact, although this is rare.  It may involve shouting, ridicule, public humiliation and exclusion of an individual, interference with property, use of text messages, voice mail or other forms of communication, the undermining of a person’s sense of dignity or the marginalizing of a colleague.  Bullying is usually systematic and ongoing.

The purpose of this policy is to promote awareness among teachers of the steps they can take if they feel they are encountering any problems in this area.  Bullying/harassment in the workplace can have a profound effect on an individual or group of individuals and in turn on the school as an organisation.  It can lead to a demotivated, demoralized employee, who may exhibit a high absenteeism level, poor work performance and a high level of minor ailments due to the manifestation of the effect that bullying is having on the individual.  The Employment Equality Act 1998 compels employees to take a pro-active approach to bullying and harassment in the workplace.  Harassment/bullying (and sexual harassment) will not be tolerated in this school.

For further information and agreed procedures for making a complaint see the ACCS/ASTI/JMB Sexual Harassment Policy for Schools & Code of Practice for dealing with Teachers complaints of bullying and harassment.
DIGNITY AT WORK CHARTER
Principle 
Each individual is guaranteed a working environment that recognizes the individual’s right to be treated with dignity by management and colleagues is a core employment value.  The commitment to provide a workplace free from Bullying is integral to this.

Objectives
The objectives of the Dignity at Work Charter:

· To create and maintain a positive environment which recognizes and protects the right of each individual to dignity at work

· To ensure that all individuals are aware of, and committed to, the set of principles set out in the charter

Declaration

     “We at Carrick-on-Shannon Community School commit ourselves to working together to maintain a workplace environment that encourages and supports the right to dignity at work.  All who work here are expected to respect the right of each individual to dignity in their working life.

      All will be treated and respected for their individuality and diversity.  Bullying in any form is not accepted by us and will not be tolerated.  Our policies and procedures will underpin the principles and objectives of this charter.  All individuals, whether directly employed or contracted here at Carrick-on-Shannon Community School have a duty and responsibility to uphold this dignity at work charter.”
NOTHING IN THIS CHARTER OVERRULES A PERSON’S

LEGAL AND STATUTORY RIGHTS

        Alcohol and substance misuse policy

           Our School Policy on Alcohol and Substance Misuse aims to promote the physical and mental health and well being of the whole school community.
The welfare safety of our students is the primary concern of our whole school approach.

· Students are expected to present and remain alcohol and substance free in the school premises, on the way to and from the school and at school events

· This school will promote positive healthy attitudes to alcohol and substance use/misuse by providing alcohol and substance education classes.  These classes are taught as an integrated component of health education i.e. S.P.H.E., Health Awareness Day.

· This school will endeavour to provide opportunities for parents and communities to participate in any interventions relating to alcohol and substance misuse

· This school will establish formal links with appropriate support services.

· This school has formulated guidelines to manage suspected or confirmed incidents.

· These guidelines have been drawn up in consultation with students, parents, staff and board of management.

· This policy will be reviewed at regular intervals.

· This policy complements the School Smoke Free Policy

Guidelines for managing Alcohol or 
Drug-related incidents in this school

Guidelines are available to parents through the Code of Discipline. The welfare and safety of the students are the primary concern of this school. Sanctions for breach of discipline will depend upon the seriousness of the offence.
A confirmed Alcohol or Drug Incident

This is a situation in which there is definite proof of alcohol or drug use/possession during school hours.  In balancing the safety of the student with the needs and reputation of this school, the following steps will be taken:
· The incident and person under suspicion will be assessed carefully.

· Action will be taken to ensure that the young person is safe from harm.

· The parents/guardians of the person in question will be contacted immediately and the student will not be left unattended at any time.

· Details of the incident will be documented and the parents and student will be invited back to discuss the incident with the Principal the following day.

· If it emerges that this is not a once off incident, but a mask for a number of other problems, the young person will be put in contact with the relevant support services/addiction services.

· As school rules have been broken the appropriate disciplinary action will be taken.

· Present structures will be adhered to in dealing with these offences.

A Suspected Incident :
When an alcohol or drug incident remains unconfirmed but a teacher, or number of teachers, have suspicions, the following steps will be taken :
· The young person will be approached in a discreet manner, at an appropriate time and concern expressed for their welfare and health.
· The teacher should acknowledge that a change in behaviour has been noted (the teacher should only approach the person with concrete examples, e.g. On Monday May 8th you seemed to find it difficult to stay awake or concentrate).
· Details should be documented on a Behavioural Report Form/Checklist (available from the office).
· The young person should be given the opportunity to offer an explanation but the teacher should be aware that the student might attempt to alter the truth, or create a bond of secrecy between them.
· If there is little or no response from the young person, the teacher should   suggest he/she seek support from another source or teacher from within or   outside the school setting.
· If behaviour remains unchanged after a number of approaches parents should then be contacted

In line with the stated ethos and philosophy of this school and Department of Health Regulations All Designated School Grounds and Buildings are Smoke Free Environments.

  The aim of the policy is to promote positive healthy attitudes and lifestyles within a smoke free environment.Participation in any school based activity is on the mutual understanding that all students shall remain smoke free.  We respect the right of everyone to a smoke free environment.  Agreed sanctions shall be implemented.
   Staff will actively encourage students to be smoke free through the school's education programme, and will adapt measures to support and encourage students who wish to cease smoking.

The following groups have been consulted through their representatives:-

Parents 

Staff

Board of Management

Students

Smoke Free School Policy


                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                               








